
 
Empowered Excellence 

King is Hiring 
Cold Creek Site Operator 

(12-month maternity leave contract) 

 

King Township is an idyllic countryside community of communities, proud of its rural, cultural, and 
agricultural heritage. We are respected for treasuring nature, encouraging a responsible economy, and 
celebrating our vibrant quality of life. As an organization, we are focused on providing superior customer 
service, quality programs and services, progressive leadership, responsible management, and staff that is 
empowered to achieve personal and organizational excellence in the delivery of municipal services.  
 

Reporting to the Recreation Supervisor, the Cold Creek Site Operator is responsible for the following: 

• Assisting in the implementation and facilitation of Cold Creek nature education and recreation 
programs, with an emphasis on Challenge Course facilitation for school groups and community 
groups. 

• General trail and site maintenance including, but not limited to: grass cutting, snow removal, trail 
grooming and maintenance, repairs and implementation of existing and new boardwalks, 
designation of proper signage, etc. 

• General maintenance of on-site recreational equipment, i.e., canoes, archery supplies, tents, skis, 
etc. 

• Operating and maintaining all department related hand and power equipment. 

• Assisting in the creation and execution of staff training for seasonal staff to ensure compliance with 
legislative and other regulatory requirements and Township policies, practices, procedures, and 
guidelines. 

 

The successful applicant will possess:  

• Minimum Level 2 Challenge Course Practitioner Certification; Challenge Course Manager 
Certification is an asset.   

• Diploma in Recreation or related discipline, with an emphasis on Outdoor Recreation or a 
combination of significant demonstrated experience and education is an asset. 

• Previous parks, labour, horticultural, landscaping or facility maintenance experience would be 
considered an asset. 

• Valid First Aid, CPR-C, WHMIS2015, Working at Heights required.  

• HIGH FIVE® certification is considered an asset; Quest 2 is an asset. 

• Strong organizational skills (both oral and written) with the ability to communicate with all levels of 
staff, stakeholders, and the general public. 

• Valid G Class Driver’s License, driver abstract will be required. 

• Ability to work outdoors in a variety of weather conditions. 
 

Hourly Wage: $24.89  
35 hours per week (rotating shifts: Monday – Friday and Tuesday – Saturday). 
 
 
 

Qualified candidates are requested to forward their resume by 4:30PM on August 6th, 2021 to: 
Human Resources 

2585 King Road, King City, Ontario, L7B 1A1 
E-Mail: hr@king.ca 

Please visit www.king.ca for full job posting. We thank all applicants and advise that only those selected for an interview will be notified. 

Personal information (PI) is collected under the authority of the Municipal Act, 2001, S.0. 2001, c.25 and will be used to facilitate the hiring and 

recruitment process.  Personal information (PI) will be protected in accordance with Municipal Freedom of Information and Protection of 

Privacy Act (MFIPPA). Questions about the collection of personal information (PI) should be directed to the Human Resources Department, 

2585 King Road, King City, L7B 1A1 or (905) 833-5321 

We are an Equal Opportunity Employer. In accordance with the Accessibility for Ontarians with Disabilities Act, 2005 and the Ontario Human 

Rights Code, the Township of King will provide accommodations throughout the recruitment, selection and/or assessment process to 

applicants with disabilities. If selected to participate in the recruitment, selection and/or assessment process, please inform Township Human 

Resources staff of the nature of any accommodation(s) that you may require in respect of any materials or processes used to ensure your 

equal participation. 

mailto:hr@king.ca
http://www.king.ca/
http://www.e-laws.gov.on.ca/html/source/regs/english/2011/elaws_src_regs_r11191_e.htm

