
 
 
     T THE CORPORATION OF THE TOWNSHIP OF KING 

 
Student positions available starting May 2012 

  
 
 

Administration Department – 35 hours weekly 
 

 Information Technology – Help Desk Support. We welcome applications from 3rd 
or 4th year university students or college equivalent.  You will be responsible for 
timely and effective resolutions to end-user productivity issues as they relate to 
IT-serviced computer operations. 
 

Parks Department – 44 hours weekly 
 

 Seasonal Labourer.  You will be responsible for maintenance and upkeep of 
floral displays and landscaping.  Must possess a full “G” class driver’s license in 
good standing.  Previous experience is an asset.  Safety Boots are required. 
 

Engineering and Public Works Department 
  

 Engineering Assistant – 35 hours weekly.  You will be responsible to assist 
and perform traffic studies and traffic control for road maintenance, perform 
basic engineering surveys, drafting; assist with contracts, estimates and 
infrastructure databases; assist with the preparation and administration of capital 
works contracts including preparing estimates, drawings and field inspection.  
This opportunity would work for a second or third year college or university Civil 
Engineering student.  A valid class G Licence and your own transportation is 
required.  Safety Boots are required. 

 Roads Assistant – two openings – 44 hours weekly.  You will assist and 
perform roadside maintenance, traffic control for road maintenance, and some 
shop maintenance.  A valid class G Licence and your own transportation is 
required. Safety Boots are required. 
 

  
   All positions are paid $15.00 per hour 
 

Other student positions may be available in Planning, Engineering and Finance.  They will be   
posted on the website when available. 

 
Qualified candidates are requested to submit a cover letter and resume by March 30, 2012 to: 

 
 Human Resources, 

2075 King Road, King City, ON L7B 1A1 
mloan@king.ca 

www.king.ca 
We thank all applicants and advise that only those selected for an interview will be notified.  This personal information is collected under 
authority of the Municipal Act and will be used to determine eligibility for potential employment.  


